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BOSTON-BASED NATIONAL PHYSICIAN DIVERSITY PROJECT LAUNCHED TO
COMBAT ALARMING HEALTH CARE DISPARITIES
Model Pilot Program Utilizes Modern Tactics to Address the Need for
Physician Workforce Diversity

BOSTON, MA, June 16, 2002 — The child of an African-American woman in Boston is nearly
three times more likely to die in his or her first year of life than the child of a white Bostonian. Boston
Latinos are three times more likely to die from diabetes than their white counterparts. Such key health
disparities, among many others, have led to the creation of the Physician Diversity Project, which was
officially unveiled today, June 16™ by leaders of Boston's public health and health care communities,
together with Mayor Menino and Massachusetts Senators Diane Wilkerson and Jarrett Barrios in a special
press event at the Parkman House in Boston.

The Physician Diversity Project, an initiative supported by the W. K. Kellogg Foundation and
implemented by Boston-based Community Catalyst and Health Care For All, will explore strategies to
increase the racial and ethnic diversity of the physician workforce in the U.S. and affect broad reform of
policies and practices of medical schools and teaching hospitals in the country. While blacks and Latinos
represent nearly 13% of the state’s population, only 3.2% of the physician workforce is black or Latino.
In the year 2000, just 37 African-Americans graduated from the state’s four medical schools; including
Harvard University, Tufts University, Boston University, and The University of Massachusetts.
According to program heads, this disproportionate number justifies the need for physician diversity on
three levels: the city of Boston, state of Massachusetts, and the nation.

Recent studies sponsored by the prestigious Institute of Medicine in Washington, D.C., suggest
that a healthcare workforce, whose own diversity reflects the patient communities being serviced, would
perhaps help provide important tools to reduce these disparities.
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"Boston is one of the most diverse cities in the nation -- and that diversity should be reflected in
every aspect of society, especially in the medical profession," said Mayor Thomas M. Menino who hosted
the morning news conference. "There is much to be done. Let's keep working together to put an end to
racial disparities like this one."

Unlike earlier efforts that have been organized and focused to promote diversity within individual
hospitals and teaching institutions, The Physician Diversity Project will develop and implement new
strategies to unite leadership from across institutions, as well as the black and Latino communities.
Collaborations with key political and community leaders will to ensure that health and medical
workforce disparity issues remain in the forefront of policy agendas. In Massachusetts, the State Senate
has established a special commission to address healthcare disparities and physician workforce diversity.

“The Senate Commission, in conjunction with our strong collaboration with the City of Boston
and the medical schools and teaching hospitals, means that in Boston we can engage in the kind of
comprehensive approach to the problem of physician diversity,” stated Daniel Delaney, Director of the
Greater Boston Pilot for the Physician Diversity Project. “Ultimately this will be a model for cities across
the country,” Delaney continued.

The Physician Diversity Project will move forward in the greater Boston area and aims to be

replicated nationwide.

About the Physician Diversity Project

The Physician Diversity Project is funded by the W. K. Kellogg Foundation, established in 1930 “to
help people help themselves through the practical application of knowledge and resources to improve
their quality of life.” The national project is coordinated by Community Catalyst, a national advocacy
organization that builds consumer and community participation in the shaping of our health system to
ensure quality, affordable health care for all. The Greater Boston Pilot is directed by Health Care for All,
a nationally respected, nonprofit, membership based organization that was founded in 1985. As the leader
of the movement for universal access to health care in Massachusetts, it is the most successful state-based

consumer health organization in the United States with a budget of more than $2 million and a staff of 30.
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